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COMPARISON OF BASIC BENEFITS FOR LAW ENFORCEMENT AND FIRE/RESCUE PERSONNEL WHO ARE MEMBERS OF THE LOCAL GOVERNMENT RETIREMENT SYSTEM
	LAW ENFORCEMENT
	FIRE

	· Unreduced retirement benefit at age 55 with 5 years of credit as an officer 


	· Unreduced retirement benefit at age 65 with 5 years of credit, or at age 60 with 25 years of credit 



	· Any age with 30 years of credit


	· Any age with 30 years credit

	· Reduced benefit after age 50 and 15 years


	· Reduced benefit after age 50 and 20 years of credit or at age 55 with 5 years credit



	· Disability benefits available after 5 years of credit


	· Disability benefits available after 5 years of credit

	· Line-of-duty disability benefit available after 1 year of credit


	· If you are a fireman or rescue squad worker and your disability is the result of an accident while performing your duty as such, you only need on year of creditable service (disability Retirement)

	· Your disability benefit is based on the same formula as at service retirement and you may choose any payment option except Option 4.  In figuring your benefit, your average final compensation is calculated as of your disability retirement date, by creditable service is counted as though you continue working to the earliest date you would have qualified for an unreduced service retirement allowance, whether it be age 55, or 30 years of service.  If you had 5 years of creditable service in the LGERS, prior to July 1, 1982, your creditable service is counted as though you had continued working to age 55
	· Your disability benefit is based on the same formula as at service retirement and you may choose any payment option except Option 4.  In figuring your benefit, your average final compensation is calculated as of your disability retirement date, by creditable service is counted as though you continue working to the earliest date you would have qualified for an unreduced service retirement allowance, whether it be age 65, or 30 years of service or age 60 with 25 years of service.  If you had 5 years of creditable service in the LGERS, prior to July 1, 1982, your creditable service is counted as though you had continued working to age 65


COMPARISON OF BASIC BENEFITS FOR LAW ENFORCEMENT AND FIRE/RESCUE PERSONNEL WHO ARE MEMBERS OF THE LOCAL GOVERNMENT RETIREMENT SYSTEM
	LAW ENFORCEMENT
	FIRE

	· Survivor monthly income if you die in active service with 20 years of credit regardless of age; or after age 55 with 5 year of credit or after age 50 and 15 years of credit

	· Survivor monthly income if you die in active service with 20 years of credit regardless of age; or after age 60 with 5 years of credit


	· Death benefit paid to your beneficiary if you die in active service after one year of credit
	· Death benefit paid to your beneficiary if you die in active service after one year of credit, and if your employer has chosen to give you this benefit

	· After completing 5 years of creditable service and you do not withdraw your contributions, you can apply for deferred payments to begin when you reach age 55 (If You Leave the System Before Retirement)
	· After completing 5 years of creditable service and you do not withdraw your contributions, you can apply for deferred payments to begin when you reach age 60 (If You Leave the System Before Retirement)

	· If you have at least 15 years of creditable service when you leave, you can apply for early payments starting at age 50 (If You Leave the System Before Retirement)
	· If you have at least 20 years of creditable service when you leave, you can apply for early payments starting at age 50 (If You Leave the System Before Retirement)

	Early Retirement Example

Retires at age 51 with 24 years and three months of service:

$        32,300 (average final compensation)

x          .0185
$        597.55
x          24.25 (creditable service)

$   14,490.59

x              .84 (percentage at age 51)
$   12,172.10 
	Early Retirement Example

Retires at age 61 with 24 years and three months of service:

$        32,300 (average final compensation)

x          .0185
$        597.55
x          24.25 (creditable service)

$   14,490.59

x              .88 (percentage at age 61)
$   12,751.72

	Early Retirement Percentages

If you are between the ages 50 and 55 with less than 30 years of creditable service, your early retirement benefit will be reduced to the percentage in the attached chart (See Chart)
	Early Retirement Percentages

If you are between the ages 60 and 65 with less than 25 years of creditable service, your early retirement benefit will be reduced to the percentage in the attached chart (See Chart)


COMPARISON OF BASIC BENEFITS FOR LAW ENFORCEMENT AND FIRE/RESCUE PERSONNEL WHO ARE MEMBERS OF THE LOCAL GOVERNMENT RETIREMENT SYSTEM
Early Retirement Percentages
	CREDITABLE SERVICE - FIRE

	Years
	29
	28
	27
	26
	25
	24
	23
	22
	21
	20

	Age
	
	
	
	
	
	
	
	
	
	

	59
	95%
	90%
	85%
	80%
	80%
	80%
	80%
	80%
	80%
	80%

	58
	95%
	90%
	85%
	80%
	75%
	75%
	75%
	75%
	75%
	75%

	57
	95%
	90%
	85%
	80%
	75%
	70%
	70%
	70%
	70%
	70%

	56
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	65%
	65%
	65%

	55
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	60%
	60%

	54
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	55%
	55%

	53
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	55%
	52%

	52
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	55%
	50%

	51
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	55%
	50%

	50
	95%
	90%
	85%
	80%
	75%
	70%
	65%
	60%
	55%
	50%


	CREDITABLE SERVICE – LAW ENFORCEMENT

	Years
	29
	28
	27
	26
	25
	20
	15

	Age
	
	
	
	
	
	
	

	54
	96%
	96%
	96%
	96%
	96%
	96%
	96%

	53
	95%
	92%
	92%
	92%
	92%
	92%
	92%

	52
	95%
	90%
	88%
	88%
	88%
	88%
	88%

	51
	95%
	90%
	85%
	84%
	84%
	84%
	84%

	50
	95%
	90%
	85%
	80%
	80%
	80%
	80%


	MONTHLY RETIREMENT BENEFIT UNDER MAXIMUM PAYMENT

	
	Law
	Fire
	
	Law
	Fire
	
	Law
	Fire
	
	Both
	

	
	50
	50
	
	52
	55
	
	55
	60
	
	N/A
	Age

	
	15
	20
	
	28
	28
	
	25
	25
	
	30
	Years

	Average Final Compensation
	
	
	
	
	
	
	
	
	
	
	

	$50,000
	$925
	$770
	
	$1,942
	$1,942
	
	$1,927
	$1,927
	
	$2,312
	


COMPARISON OF BASIC BENEFITS FOR LAW ENFORCEMENT AND FIRE/RESCUE PERSONNEL WHO ARE MEMBERS OF THE LOCAL GOVERNMENT RETIREMENT SYSTEM
	LAW ENFORCEMENT
	FIRE

	You may also use the portion of your sick leave that you earned while an officer to complete 15 years of service as an officer after age 50 or 5 years of service as an officer after age 55.
	You may use your sick leave to complete 30 years of service regardless of age; 25 years of service after age 60; 20 years of service after age 50; and 5 years of service after age 60.

	Supplemental Retirement Income Plan

As a law enforcement officer, you are automatically a member of the 401(k) Plan.  Your employer pays an amount equal to 5% of your salary into your account in the Plan and you may elect to make additional contributions on a tax-deferred basis
	

	Separate Insurance Benefits Plan

The SIBP provide certain temporary disability and death benefits to qualified active and retired participants.  The officer becomes a participant on the date of hire.

Benefits

· Accident and sickness insurance

· Death benefit of $5,000.00 for participants in active service (while begin paid a salary)

· Death benefit of $4,000.00 for participants who are eligible former officer, and

· Accidental line-of-duty death benefit of $2,100.00

Total cost of the benefit comes from a $1.00 per case cost-of court assessment in the criminal cases disposed of in the courts of North Carolina
	


COMPARISON OF BASIC BENEFITS FOR LAW ENFORCEMENT AND FIRE/RESCUE PERSONNEL WHO ARE MEMBERS OF THE LOCAL GOVERNMENT RETIREMENT SYSTEM
	LAW ENFORCEMENT
	FIRE

	Special Separation Allowance

A law enforcement officer who retires with 30 years of service at any age, or age 55 with at least 5 years of credit may be eligible for a monthly separation allowance payable until he/she reaches age 62.
	

	
	Firemen’s and Rescue Squad Workers’ Pension Fund

Benefit currently pays $161.00 per month at age 55.  Participant pays a total of $2,400.00 to be a member of the fund.


· Law Enforcement information obtained from benefits handbook entitled “Local Government Employees’ Retirement System for Local Law Enforcement Officers”
· Fire/Rescue information obtained from benefits handbooks entitled “Local Government Employees’ Retirement System” and the “Firemen’s and Rescue Squad Workers’ Pension Fund”
Benefits Paid at Retirement
Assuming each employee receive the equivalent amount of increases and completes 30 years of service (at any age) with an average annual salary of $50,000.00

	DESCRIPTION OF BENEFIT
	LAW ENFORCEMENT
	FIRE

	Local Government Retirement Benefit
	$2,312.00
	$2,312.00

	Separation Allowance (separation allowance using the formula (Last Annual Salary x 0.85% x Years of Creditable Service)  Last annual salary $52,000.00
	$1,105.00
	

	Monthly Benefit 
	$3,417.00
	$2,312.00

	Percent of last annual salary
	78.85%
	53.35%


Benefits Paid at Retirement

Assuming each employee receive the equivalent amount of increases and completes 25 years of service at age 55 with an average annual salary of $50,000.00

	DESCRIPTION OF BENEFIT
	LAW ENFORCEMENT
	FIRE

	Early Retirement
	Retires at age 55 with 25 years of service:

$       50,000 (avg. final comp.)

x         .0185
$       925.00

x               25 (years service)

$        23,125


	Retires at age 55 with 25 years of service:

$        50,000 (avg. final comp.) 

x          .0185
$        925.00

x               25 (years service)

$        23,125

x              .75(% at age 55)
$   17,343.75

	Local Government Retirement Benefit
	$1,927.00
	$1,445.00

	Separation Allowance (separation allowance using the formula: Last Annual Salary x 0.85% x Years of Creditable Service)  Last annual salary $52,000.00
	$1,105.00
	

	Firemen’s and Rescue Squad Workers’ Pension Fund
	
	$161.00

	Monthly Benefit 
	$3,032.00
	$1,606.00

	Percent of last annual salary
	69.96%
	37.06%


Benefits Paid at Retirement

Assuming each employee receive the equivalent amount of increases and completes 20 years of service at age 55 with an average annual salary of $50,000.00

	DESCRIPTION OF BENEFIT
	LAW ENFORCEMENT
	FIRE

	Early Retirement
	Retires at age 55 with 20 years of service:

$       50,000 (avg. final comp.)

x         .0185
$       925.00

x               20 (years service)

$        18,500

	Retires at age 55 with 20years of service:

$        50,000 (avg. final comp.) 

x          .0185
$        925.00

x               20 (years service)

$        18,500
x              .60(% at age 55)
$        11,100

	Local Government Retirement Benefit
	$1,542.00
	$925.00

	Separation Allowance (separation allowance using the formula: Last Annual Salary x 0.85% x Years of Creditable Service)  Last annual salary $52,000.00
	$1,105.00
	

	Firemen’s and Rescue Workers’ Pension Fund
	
	$161.00

	Monthly Benefit 
	$2,647.00
	$1,086.00

	Percent of last annual salary
	61.08%
	25.06%


Recommendations
1. Identify all disciplines that should be included or that would be eligible for fire/rescue benefits under the Local Government Retirement System.
a. All firemen and rescue squad workers who are identified in N.C. General Statutes 58-86-25 and 58-86-30 whose respective cities are members of the Local Government Retirement System

b. Determine the actual number of employees who would be added to the basic benefits package provided for law enforcement (actual number is not the total number of firefighters and rescue personnel in the State.  Example: 40,000 firefighters in the State, but approximately 8,170 are eligible for the benefit)
c. Educate the entire fire/rescue community about retirement benefits and how the number of career and combination departments will increase in the future.  Those employees will most likely become members of the Local Government Retirement System as volunteer departments add paid personnel.  

2. Place Public Safety Workers under one retirement plan
a. Public Safety Workers identified as law enforcement officers and career firefighters/rescue squad workers
b. Initially, provide fire/rescue employees who are members of the Local Government Retirement System the same basic benefits that are provided for “Local Law Enforcement Officers”
c. Create a benefits handbook titled “Local Government Employee’s Retirement System for Public Safety Employees”  (some law enforcement benefits that were passed by general statute would be labeled as “law enforcement only” in the new manual until an equitable system is established)
d. Identify a funding source to provide the same Separate Insurance Benefits Plan (SIBP) offered to Law Enforcement officers.

1) Total cost of the benefit for law enforcement comes from a $1.00 per case cost-of-court assessment in the criminal cases disposed of in the courts of North Carolina

a. Recommendation

i. add $1.00 charge to cover fire/rescue personnel per court case, or

ii. add the cost to the vehicle inspection fee

3. Create an equitable retirement benefit system for all Public Safety employees in the Local Government Retirement System
a. Remove the disparity between law enforcement and fire/rescue retirement benefits by enhancing the benefits available to fire and rescue personnel.  All disciplines provide equally important services to the citizens of our State.
4. Change the relationship with the League by developing a recommendation that:
a. Promotes meaningful dialogue rather than direct opposition.  To propose legislation that will place more burden on city budgets will be met with opposition, without discussion 

b. Removes the liability from cities for the unequal benefit and unfunded mandate for the law enforcement separation allowance.

c. Identifies a source(s) that will provide funding for the law enforcement separation and at the same time provide funding for an equitable retirement benefit for all public safety employees that does not place the liability directly on city budgets

1) Court Cost

2) Sale of Insurance

3) License Tag fees

4) Vehicle Inspections

5. Funding to be collected by the State.  Cities apply for the actual cost of the supplemental benefit.
Based on an average annual salary of $50,000.00.  

Various Multipliers used to determine benefit.
	DESCRIPTION OF BENEFIT
	LAW ENFORCEMENT
	FIRE
	25(30) Year retirement with a 2.2% multiplier
	Multiplier Required for an Equitable Benefit at 25 years = 3.43%

	Local Government Retirement Benefit
	$2,312.00
	$2,312.00
	$2,291.00($2,750.00)
	

	Separation Allowance (separation allowance using the formula (Last Annual Salary x 0.85% x Years of Creditable Service)  Last annual salary $52,000.00
	$1,105.00
	
	
	

	Monthly Benefit 
	$3,417.00
	$2,312.00
	$2,291.00($2,750.00)
	

	*Insurance Benefit for 30 years of service
	$150.00
	$150.00
	-$150.00#
	

	Total Monthly Benefit
	$3,567.00
	$2,462.00
	$2,141.00($2,600.00)
	$3,573.00


*Full insurance benefit (estimated) paid by many cities when an employee completes 30 years of service.  Less than 30 years is either reduced or not provided
#Asheville pays 50% for employees hired after July 1, 2004 

The issue is the amount of money a public safety employee receives at retirement.  To adjust the years and the multiplier to receive the same amount of funding a retiree would receive at a 30 year retirement with the current multiplier does not address the reduction in compensation at retirement that concerns most fire/rescue employees and it does not address the disparity in basic or supplemental retirement benefits for public safety employees. 
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